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Long Term Disability Insurance

Protect your employees' income and your company's bottom line. This insurance comes with innovative resources designed to help you build
a more productive workplace. Our Workplace Possibilities(SM) program, included at no extra cost, helps employees stay on the job and return
to work sooner. While not all claims can be shortened, our customers are currently experiencing anywhere from a 10% to a 25% reduction in
disability days who participate in the Workplace Possibilities Program. That's just one example of how we add real value as your partner.

Covered Members
7

A regular employee of the Employer working 40 or more hours per week.
.

Group LTD

Benefit Schedule 60%

Insured Predisability
Earnings $6,667

Maximum Monthly Benefit $4,000

Minimum Monthly Benefit $100 or 10%

Benefit Waiting Period 90 Days

Maximum Benefit Period To SSNRA

Guarantee Issue Benefit
Amount Full Benefit

Employer Contribution 100%

Minimum Participation 100%

Taxability of Benefits Taxable

Own Occupation Period 24 Months

Partial/Residual Disability Included

Preexisting Condition Period 3/12

Mental & Nervous Limitation 24 months

Return to Work Incentive 12 months

Employee Assistance Program Included: 3 face-to-face
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Additional Plan Design Details

• Automatic maximum benefit increases the maximum benefit by 5% annually, on a compound basis, for the first five years the plan is in
force, with no impact to the rate.

• The Standard pays the employer's matching FICA and Medicare taxes and prepares W-2s for members receiving LTD benefits.

• The plan includes the Workplace Possibilities(SM) program, an innovative approach to addressing and reducing the causes of absence and
disability - with innovative tools and resources designed to help keep your employees productive and on the job.

• This coverage includes a $25,000 Reasonable Accommodation Expense Benefit, which reimburses employers for workplace modifications
that enable employees to return to or remain at work. The Reasonable Accommodation Expense Benefit is separate from the LTD claim
payment. 

• A Rehabilitation Plan Benefit is included, which increases the LTD benefit amount by 10% of predisability earnings, not to exceed the
maximum benefit, when member is participating in an approved rehabilitation plan. This benefit will also assist in paying for approved
expenses incurred by a disabled member a part of an approved rehabilitation plan. 

• 12-month Family Care Expenses Adjustment.

• Survivors Benefit pays a lump sum equal to 3 times the non-integrated LTD benefit. 

• Continuity of Coverage. 

• The limitations included in the policy are combined lifetime limitations.

• The Substance Abuse limitation has been removed. 

• The Subjective Condition limitation has been removed. 


